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Could you highlight some of your achievements? 

In 2001, I and another female student won the all-
Africa human rights moot court of African universities
in Pretoria. For almost ten years (between 2003 &
2012), I was a member of the Kibuye-Kigali rural
prosecution team at the office of the prosecutor at the
UNICTR. There, I prosecuted some of the worst
perpetrators of the genocide against the Tutsi. It is
difficult to say which one of the perpetrators was the
worst offender but Mikaeli Muhimana, a local mayor in
Mugonero, Kibuye, was the worst for me because not
only did he commit genocide, but he was a serial
rapist. Getting a conviction for life was a balm on the
pain of his many victims, particularly the women who
had the courage to testify against him. In 2016, I
founded Certa Law Chambers, a law firm that is
currently a leading law firm in Rwanda.  

What makes you a “superwoman”? 
I am a mother of three young children, a wife and the managing partner
of a thriving law firm. I don't believe I am a super woman but many
women, unsung heroes, multi-hat every single day. Juggling these roles
is not a walk in the park. But it's what excites me when I wake up in the
morning. Knowing that I have a to-do list of things I must absolutely do
in a given day and no day is ever the same. I live for the challenges that
life throws at me. My mother taught me that my gender is no excuse for
failure. I am not afraid to reach for my dreams because of my gender. I
do not feel disadvantaged and this has always made me work hard
knowing that at the end of the day, whatever I achieve is a result of how
much effort I've put in. 

What does International Women's Day mean to
you? 
International Women's Day is always a day of
reflection for me. A time to think about the
achievements we have had for the past decades
with regard to women's rights. It is also a time to
think about the many women who paved the way for
our generation to thrive. Women upon whose
shoulders we stand. It is also a day for gratitude that
I live in a country where the woman's voice is very
much heard. Women everywhere face challenges
because of their gender. This imbalance is usually
made much worse when the government does not
deliberately support women and put in place policies
to ensure women are supported and heard. In my
country, the government is at the forefront of our
struggle. Women are in decision & policy-making
positions in Rwanda in impressive numbers. 



Is it (still) necessary as a woman nowadays to
decide between career and children, and what
advice would you give to young women in this
regard? 

It is not longer necessary to miss out on one joy by
choosing ANOTHER. We live in an era where women
can have both a family and a thriving career. We have
tools that assist us and support systems that our
predecessors did not have. Day care centres, online
ordering systems for groceries, etc. We just have to
be aware that we are only human and may not always
get it right. We must be kind to ourselves and ask for
support when needed. Every time I speak to young
women, I tell them that they must work hard and know
that they can have both a career and a family. I also
tell them that they must not feel sorry for themselves
and feel disadvantaged because of their gender.

What has changed in the legal industry for women
in your country? (How are women 'breaking the
bias')

When the bar association in Rwanda was started,
there was just a handful of women in its ranks.
Although our number is still low (approximately 23%),
our voices are increasingly becoming heard. We now
have at least 3 law firms managed by female
attorneys. When I started Certa Law Chambers, there
were quite a number of discouraging voices, many of
them from men who thought I was bound to fail. I knew
the main reason was because of my gender. I am
determined to prove them wrong and mostly to prove
to myself that my gender is not a disadvantage but
indeed the biggest source of inspiration. My
grandmother and mother before me faced much bigger
challenges and they overcame them. There is no time
for whining and complaining. We must just get on with
it. If you feel you are disadvantaged then you have
already failed. These attitudes are increasingly
becoming the norm among female lawyers in Rwanda.
Female lawyers in Rwanda are increasingly venturing
into areas of law that they never used to. Areas of
practice such as tax law, among others.

Share a women’s empowerment moment that
inspired you. 

On 20 January 2022, Rwandan female referee Salima
Mukansanga became the first female referee to
officiate an Africa cup of nations match and did so with
efficiency and amazing talent. Women can do
whatever we want. She's an ordinary Rwandan woman
who reached for the stars with fearlessness and made
us proud. 

Which woman in the public sphere do you admire and why? 

Shabana Basij-Rasikh. It's hard to find someone who has stood up for women's education at risk of person and
family than Shabana. Teaching girls in Afghanistan is dangerous. But Shabana is fearless and unassuming. At the
height of this danger, Shabana and her girls found refuge in my country. Having gone through hell ourselves in 1994,
I was very proud that my country chose to welcome these women and young girls with open arms. 

What do you think men in the workplace can do to
help to achieve equality? 

They should be allies because our success is
society's success. In most cases men in the
workplace are the bosses. In this role, men should
always seek out systems that support women to
succeed not only in their careers but in the other
roles, particularly as mothers. When we go to work,
we don't automatically switch off our other varied
responsibilities. What the covid pandemic has taught
us is that we don't have to be physically at the office
to be efficient and effective at our jobs. Working from
home is actually more productive. We have learnt to
use online tools even for Court hearings. Supporting
women in this regard can only lead to more
productivity at work and at home. 


