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What has changed in the legal industry for women in your country? (How are women 'breaking
the bias')

We are seeing more women in legal practice especially dispute resolution which has previously been
male dominated. A simple example is my own firm where there were only two other women when I
became a partner in 2002 and currently just below half of the number of partners are women. Also
there are more female Judges and the current Chief Justice of Kenya is a woman!  

Winning several precedent setting taxes , the most recent of them being VAT on export of services
which affected a large number of multinationals in Kenya
Serving as the first Chairperson of the inaugural Board of the National Legal Aid Services. This was
a presidential appointment which required me to spearhead the setting up of the National Legal Aid
Service under the Legal Aid Act. During my tenure as Chairperson, I along with my board
members, operationalized the Legal Aid Service so that the indigent persons in Kenya could have
access to legal aid.
Serving as the legal advisor to the Commission that investigated the misconduct of a Judge. Again
this was a presidential appointment.

Could you highlight some of your achievements? 

What makes you a “superwoman”? 

Hard work, determination and resilience but also ensuring that I
place time aside for my family and friends. I strive to nurture my
personal relationships so that I am not simply defined by my
career. This requires superior time management skills as tax
dispute resolution is very demanding. Having said that however,
I do have an issue with the title “superwoman”. I notice that the
same label of “superman” is not bestowed on men and my
concern is that woman have to go above and beyond to achieve
the “superwoman” title with the result that some women end up
with health issues as a result of having to overstretch
themselves.



Which woman in the public sphere do you
admire and why? 

Indira Nooyi – former Chairperson and CEO of
PepsiCo. She turned the company’s fortunes
around with her revolutionary and radical ideas
and broke down not just a gender barrier but
also a race barrier. She also never shied away
from highlighting the challenges women face in
such top management positions when trying to
balance their careers and family life.

What do you think men in the workplace can
do to help to achieve equality? 

Men need to the unlock barriers that prevent
women from progressing in their careers. A
simple example is the “old boys network” where
men will always recommend other men for
promotions or for top management job
opportunities. They seem to have a bias against
women being able to handle top management
positions. Sometimes this is a subconscious
bias that men may not even be aware of. Men
have to consciously and intentionally train
themselves to believe that women are their
equals in the workplace.

What does International Women's Day mean
to you? 

International Women’s day is day on which I
reflect on the progress that women have made
in all sectors of Kenya’s economy and also the
world at large. It is also a day when I reflect on
my own journey as a partner in a large law firm
and the fact that I have managed to carve a
name in the very challenging and male
dominated practice are of tax dispute
resolution. The day also serves a reminder to
me to mentor young women and help them
along their professional journeys.

Share a women’s empowerment moment that
inspired you. 

The Appointment of the first female Chief Justice
in Kenya – Lady Justice Martha Koome. It served
as an inspiration that women can rise to the very
apex of the legal industry.


