
WOMEN OF LEX AFRICA
IN CELEBRATION OF INTERNATIONAL WOMENS DAY, WE GET TO KNOW

SOME OF LEX AFRICA'S LEADING WOMEN. 

FOUNDING PARTNER - LOUCIF & CO - ALGERIA
RYM LOUCIF

Could you highlight some of your
achievements? 

In December 2021, I founded my own boutique law
firm, Loucif + Co based in Algiers (Algeria) and
specialising in business law. The firm provides
sophisticated legal services combining a fine
knowledge of the local market and a recognized
expertise matching international standards.

As part of the recent trend of African firms created
by lawyers from the continent, I returned to my
native Algeria more than ten years ago after being
educated in top universities in Paris and London
and trained in first-tier law firms in Paris and
Algiers.

I hope this will inspire other women in the legal
industry, to come back and invest in the continent.

What does International Women's Day mean to
you? 

International Women’s Day is the occasion to
celebrate women's achievement in all aspects of
society, and to discuss about what can be done in
the future to empower women.

The Day marks a call to action for accelerating
gender parity, and the Day belongs to women
everywhere.
As all women come together, the Day is about
celebrating a woman’s success all over the world
and raising awareness against bias and
discrimination through meaningful narratives and
activities. 

What has changed in the legal industry for
women in your country? (How are women
'breaking the bias')

It is important to say that women have achieved
many political victories in Algeria, by being present
in the Government and official state institutions
since several years. 

Generally speaking, women represent half of
lawyers and judges in Algeria. 



Is it (still) necessary as a woman nowadays to
decide between career and children, and what
advice would you give to young women in this
regard? 

Balancing work life and family is not just a gender
specific issue, although it targets more women
than men, there are true facts. In my view, both
women and men should be given with the support
they need to not have to choose between career
and children.

Share a women’s empowerment moment that
inspired you. 

In 2020, Joe Biden was elected President of the
United-States and named Kamala Harris vice-
president. 

She became the first woman vice-president of the
United States, as well as the first African-American
and Asian-American vice president, paving the
way for other women from ethnic minorities in the
future. 

Which woman in the public sphere do you admire and why? 

I find Christine Lagarde's career particularly inspiring. She is a former business lawyer who was the
managing partner of a top tier US law firm. She was able to work her way up and break the glass ceiling on
numerous occasions. 

In 2007, she became the first female Minister of the Economy in France. In 2011, she became the first
woman head of the International Monetary Fund. Since 2019, she is the head of the European Central
Bank, becoming the first woman to hold this position.

What makes you a “superwoman”? 

I would say that in people's mind a superwoman is
a woman able to balance work and family life, who
has everything under control, who succeeds at
everything. 

In my view, a superwoman is a woman who
believes in herself, she is resourceful and realistic.
She remembers the challenges in the past that she
has met successfully and those that were less
successfully met. A woman - who learns both from
success and failure - develops problem-solving
skills that helps her to build self-confidence.

What do you think men in the workplace can do
to help to achieve equality? 

The public debate is focused on addressing
harassment of women. In my view, more needs to
be done. 

We need more men to mentor women. Men should
sponsor women for new opportunities—particularly
when they’re more senior, as men often are.


