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What makes you a “superwoman”? 
The world of Lawyers and the professional
environment which is in general predominantly male-
dominated world, without a doubt, being woman,
daughter, wife, mother! It gives me an undoubted
strength. I have always had dreams and wished to
achieve professional recognition (internationally also),
career progression, to be a lawyer, to be a wife and a
mother.
There are times when the expected outcome is
beyond human capacity, which can sometimes cause
despair. However, for me, realizing that I am an
active figure and play an irreplaceable and efficient
role in people's lives, does not allow me to envisage
or accept limits, barriers or obstacles to whatever I
wish to achieve. 
Every morning when I get ready for work, I chat with
my family, mentally organize my ideas and agendas,
structure the housework for the maids, while I put on
my make-up, my heels, it's as if I'm wearing the suit
of a superhero-woman who organizes her weapons
and puts on her cape, fills her chest with air and puts
on a smile and goes out to face the world and all its
challenges without fear.
I always teach my daughter (almost 4 years old) that
she needs to be strong and firm, so that despite any
difficulty, obstacle in life, social, professional or
emotional, she doesn't lose faith and doesn't stop
fighting for what she believes in. And of course, with
a beautiful smile on her face typical of superwomen.

Which woman in the public sphere do you admire
and why? 

In the public sphere, I would refer to some but, in my
opinion, the public figure that brings together
unquestionable qualities, capacities, that clearly had
a difficult journey, however, in her 40s, she showed
the world the indispensable role of women in society,
as a wife, partner and professional is undoubtedly
Michelle Obama. She is a lawyer (we all know what it
takes to be a successful lawyer), mom, wife of the
leader of the world's greatest power, and during the
performance of her roles, she has marked, inspired,
motivated young people, women, leaders of the
entire world and has demonstrated that woman is by
nature, even during a maelstrom, capable of a
balance sometimes perceived as supernatural. Each
woman who leaves her mark on the world, in the life
of each one of us, has fulfilled her mission in this
world.



What does International Women's Day mean to you? 

I would prefer to start by talking about the meaning of Mozambican Women's Day, which we celebrate on 7
April, and then talk about International Women's Day. The date represents the day on which Josina Machel,
second wife of Samora Machel, the first President of the Republic of Mozambique, died. Josina is the
greatest inspirational model of the Mozambican women's movement. Her words about the role of women in
the liberation war, in the party and in society became famous.

Due to that occasion, Mozambique appreciates women and their role in society to the extent that there is a
day of the year, 7 April (death of Josina Machel) that is a national public holiday, called the day of the
Mozambican Woman. On this day, the women themselves exalt their values, national recognition and all
dress up in our traditional and exuberant "capulana", the whole country is colored from Rovuma to Maputo
in unison for the same cause that makes every Mozambican woman proud, inspired and motivated.

International Women's Day is undoubtedly a date to celebrate many stories that have marked the struggle
of women to have their space in society, making this date not only a day of homage, but the remembrance
of women's efforts, which resulted in social, economic and political achievements of women over the years,
having been adopted by the United Nations in 1975 and consequently by several countries. For the UN, the
fight for equality is a collective effort and the organization seeks to promote strategies, agreements and
programs around the world to raise the status of women in society.

Many stories have marked women's struggle to have their space in society, making this day not only a day
of homage, but a reminder of women's efforts, which resulted in social, economic and political
achievements. Today, in addition to the festive and commemorative character, International Women's Day
symbolizes and represents an urgent awareness to avoid gender inequalities in all societies.

I could not forget this fact, after having applied for a job vacancy in one of the biggest Mozambican
companies in the oil and energy sector, which was prominent for the development of the country's
economy, I was informed, openly, that the company would prefer young male graduates, allegedly due to
the nuances and difficulties that women usually face in managing personal matters (family, home,
pregnancy). I can't hide, until today, how much that deprecation of my intellectual capacities for being a
woman, had shocked me.

However, because life is so intriguing, the same company after having noticed the instruction and technical
training to which I had been subjected at CGA, suggested that I should join their team. Fortunately, for me,
at that time, I was already aiming for higher achievements, which would not be possible to reach there, as
has been the case today.

Could you highlight some of your achievements.

Being a mother is one of the greatest achievements because there is no doubt that having and raising a
child is one of life's most prestigious and rewarding jobs. Being a mother requires a tireless commitment
whose return is the love that strengthens, encourages and motivates us to continue this mission until the
end.
Well, clearly, based on a lot of hard work, commitment and trust, I shall highlight the moment I realized I
was becoming the number two of my Firm Department (Investment & Business Development), the largest
law firm in Mozambique, is a major achievement. Being number two or deputy is like a king in waiting, at
any moment you could find yourself with the crown in your hands, then what would you do!
In the other hand, to have been elected in two thousand and twenty, Vice President of the Provincial
Council of Maputo City of the Mozambique Bar Association was, undoubtedly, an achievement that, in
addition to the burden of responsibility inherent to the position, to be worthy of such confidence of the giants
of the Mozambican legal world, is till today, unbelievable and in the beginning it was frightening.



What has changed in the legal industry for
women in your country? (How are women
'breaking the bias')

More than 20 years ago, a group of Law
professionals decided to register the Mozambican
Association of Women in Legal Careers (AMMCJ),
an association of private law, constituted by women
of the whole country, who undertakes their
profession in the legal area, namely judges,
prosecutors, notaries, trainee lawyers, legal
technicians and law students. From this moment,
the law professionals, in particular women, started
to give voice to the matters that worried and
delayed the progression of woman in the world of
Law, demonstrating through experienced
situations, gender discrimination, forcing the
opening of doors in the diverse sectors of the legal
world for the women in equal circumstances.
Over the years and as a result of relentless
pressure, women have been gaining ground in the
world of law and have also come to lead the field in
issues which were previously only dominated by
men.

Mozambique is one of the countries that was
represented at the Convention on the Status of
Women, a forum that discusses the main issues on
gender equality. One of the representatives of the
Mozambican Association of Women in Legal
Careers, explained how the country is seen as a
model in the participation of women in positions of
power, but recalled that representation cannot be
only quantitative, but also qualitative, highlighing
the importance of the role of women's education
and the adoption of laws to prevent early marriages
in order to assure gender quality. 

Mozambique has ratified the eight essential labour
conventions including the Convention against
Discrimination in Employment and Occupation in
order to enforce equal rights for men and women
as well as to condemn any kind of discrimination
based on gender, race, religion, etc. 

What do you think men in the workplace can do to
help to achieve equality? 

Firstly, the awareness that, despite the social
paradigms and all the burden and experience that
each of them carries in their daily lives, one should not
only look at what most attracts attention in women
(beauty and charm), but mainly perceive and
recognise that women/colleagues have as much
capacity to carry a tray with their coffee, as
discernment and enough critical sense to contribute in
a positive way, with the same capacity of technical
approach seen as a born characteristic of men.

I also think the right thing to do would be to disregard
the meaning of the term equality whenever we talk
about the position of men and women in the workplace
and in society. When we refer to equality, it is in a
context of equal opportunities, without neglecting the
differences that exist between men and women,
however, these differences should serve to improve
the corporate environment. There is a need for women
to stand up for themselves and not expect or believe
that men by themselves will open spaces for them to
take a position and assert themselves.

Today, in the position I find myself in in the firm, it is
my job to manage clients, processes, the work of
colleagues (regardless of age, gender), and there is
less and less room for men, simply because they are
men, to think they are in a position of superiority or
leadership.

For instance, the presence of women in the
Mozambican Parliament has evolved significantly
since the first multiparty general elections that took
place in 1994. The percentage of women in the
Mozambican Parliament currently stands at 38.8%,
because of the strategy adopted by political parties to
include women in their party lists.

Men are called to give and create space in the work
environment for women to act and assume the same
level of responsibility generally attributed to men. In no
way should this space which must be created for
women be understood as competition but as a balance
of the position of both men and women in the work
sector.



Share a women’s empowerment moment that inspired you. 

I consider myself fortunate because I was born and raised in a context where although my father was a
General in the army, he always empowered my mother and allowed her to pursue her dreams. Despite his
high office as General of the Army and the power inherent in his position, my father always left the decision
on the most important matters of his life and family up to my mother. Therefore, the biggest and primary
empowerment example I have always had was within the home.
Apart from the personal inspiration, other empowerment moments were by the moment a woman was
appointed by the President, for the first time in the country history, as Prime Minister in 2004, while as also
Minister of Finance at the time.  Moreover, the day a woman became the President of the Mozambican
Parliament in 2010, as well as the moment a woman became the Mozambique General Public Attorney in
2014. These positions were at the time, so frightening in a good term, because those women were so
empowered that we all could knowledge their know-how and the responsibility of the positions they have
assumed towards the country and international society as well.
On 9 October 2012, while I was in Beijing for a month, Malala Yousafzai, a children's rights activist, a young
Pakistani girl who was the victim of an attack for defending the right of girls to go to school, while returning
home, the school bus in which she was being transported was cowed by members of the Taliban, who
climbed on board, recognized her and fired three shots at her head.
The resilience of Malala, at the age of 17, lead her to become the youngest winner of the Nobel Peace
Prize. Even facing the worst obstacle that almost cost her life, Malala's voice, strength and motivation did
not cease to make itself felt, heard and inspire us, as women and human beings.

1.Is it (still) necessary as a woman nowadays to decide between career and children, and what
advice would you give to young women in this regard?

I say it out loud, not at all. A woman who knows or has her life and professional goals clear, doesn’t have to
choose one among career and children. It is said that the world belongs to women, so a woman who, at
present considers herself unable of combining a career and motherhood is not prepared to live in this world,
at least not in an active way and leaving her mark, her legacy to her most loved ones and society either.

A woman who aims a higher goal shall seek for respect, admiration, empowerment and never be willing to
accept less than she aims, neither wait for someone other than her to deeply invest in her dreams. The first
and primer motivators of our goals shall always be ourselves, if we are not motivated to concur the world no
one will feel the need or pressure to let us go through the door or even help (pulling) us.

For the ones who choose one among career or children, please bear in mind that you shall always live-in
peace with wherever choice of yours, does not take as a burden, our choices, regardless the path, at the
end must at any circumstance make us happy.

My advice has always been: first, map out your goals (on a personal and professional level), have a clear
view of what it involves, the sacrifices inherent to your choice, and remember, God never said that the path
would be easy, He said that the harvest would be worth it.


